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AnHoTanus. B cratbe paccMaTprBarOTCs 0COOEHHOCTH MpodeCcCHOHAMBHON caMoTpe3eHTalMd B JIMUHBIX MPO-
bunax couckaresell kKak 4acTy pe3toMe B PaMKaX aHIVIOSA3bIYHOIO AMCKypca TPyAOyCTpoiicTBa. MecTo MYHOro
npo¢usIsi COMCKaTeslsl B CTPYKType pe3ioMe, BTOPUUHOCTB, Npefie/IbHO CKaThblil opMar, npeznosaraomiyii Bel-
JieJieHre TOJIBKO KiroueBol MH(GOpMaLHy, U npeobiajjaHue repcyasBHON MHTEHLIMU HaJ, JPYTUMU UHTEHLUSMA
aZ[pecaHTa ONpeJessIoT ero »KaHPOByHO crelu¢uKy. JTa creluduKa BIUseT He TOAbKO Ha OOI[UM XapakTep
npocdeccuoHanbHOM caMmoIlpe3eHTalK, HO U 00yC/IOB/IMBAeT BbIOOD COfieprKaTe/bHbIX KOMIOHEHTOB, KOTODbIe
BBICTYIIAIOT B KadyeCTBe aTTPaKTOPOB, CIIOCOOHBIX IPHMB/IeUb BHHMaHHUe ajpecara. B pesysbrare JeTasbHO-
ro aHanM3a ObUIa OIpejesieHa 3HAYMMOCTh NMPO(eCcCHOHAbHOM Crenuanu3alyy s oTOopa TpaHCIUpyeMoi
B JIMYHBIX NPOWIAX NpodeccroHanbHON WHPOPMALMM M BbIJie/IeHbl CeMb TPYMI Npodwsiell B 3aBUCHMOCTH
OT Mpo¢eCcCcHoHaNTBHOM caMOH/eHTU(YKAIMK TPeTeHJeHTOB Ha BaKaHCHU. B rpouecce peann3alii OCHOBHBIX
TaKTHK IIPe/ICTaBUTE/NM Pa3HbIX TPYIN JieJaloT akKLjeHT Ha CreljidHuecKrX JUUHbIX U MpodeCcCHOHANbHbIX Ka-
YyecTBaxX U JIOCTIDKEHUSIX, a TAK)Ke BKJIFOYAIOT [OTIOJIHUTE/IbHBIE CMBIC/IBI, He BBIpa)KeHHbIe MPSIMO, B OT/IMUME
oT daktryeckoii nMH(opMaumu. Habop aTTpakTopoB B JMYHBIX MPOGU/ISX OMpelesseTcss JUYHBIM BbIOOPOM
COWCKaTess U yCTaHOBKaMM, HODMAaMH W LIeHHOCTSMH, 3HaUMMBIMK [/l ajipecata KakK ydaCTHHKA JUCKypca
TPY/A0YCTPOWUCTBA U TPeJCTaBUTEIsl OMpe/ie/IeHHON HallMOHATBLHOM, KyJIBTYPHOW U COLMaibHOM obmHoCTU. st
BCEX TWIOB MH(OPMAIUX TPUBOISATCS TIPUMeEPHI SI3bIKOBBIX CPEACTB UX SKCIUIMKALWK.

KiroueBble C/I0Ba: JMUHBIA MPOQUIL COUCKATENs, JUCKYPC TPYAOYCTPOKMCTBa, MpodecCHOHanbHasi camoripe-
3eHTal[{s], TAKTUKH, BO3[eHCTBYe
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Abstract. The article focuses on the characteristics of professional self-presentation in the applicant’s personal
statement as a component of a resume within the English-language employment discourse. The position in
a resume, secondariness, an extremely concise format that suggests highlighting only key information, and
the priority of the persuasive intention over the addresser’s other intentions create the genre identity of the
applicant’s personal statement. The identity influences both the general nature of professional self-presentation
and the choice of content details that act as attractors used to draw the addressee’s attention. The in-depth
analysis revealed the significance of professional specialization for selecting pieces of information transmitted
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via the applicant’s personal statement. The author distinguished between seven groups of personal statements
in accordance with job-seekers’ professional self-identification. While employing the main tactics, the represen-
tatives of the groups stress specific personal and professional characteristics and achievements, and introduce
additional concepts that are not expressed explicitly, unlike description of facts. A set of attractors in personal
statements is determined by the job-seeker’s choice and attitudes, norms and values that are significant for the
addressee as a participant of the employment discourse and a representative of a particular national, cultural
and social community. The research provides the examples of the language means to verbalize these attractors.
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BBeaeHue

Ha choHe n3MeHeHWin Ha pblHKe Tpyda, KOTo-
pble 06HaxunM naHgemus COVID-19, nocnepgo-
BaBLUMIA 3a HEW IOKAAyH U CTPEeMUTENIbHOE pas-
BUTME TEXHOMOMMA, B OCOBEHHOCTW TEXHOSOrniA
Ha OCHOBE WCKYCCTBEHHOIO WHTeNeKTa, Aomnos-
HUTENbHYI0 aKTyaslbHOCTb NMPUOBpPETaeT n3yyeHne
anckypca TpygoycTpoiictea [1, 2]. ABTopbl ny6au-
Kauuii nogyepKMBatoT, YTO B HacCTosllee BpeMs
N3MEHSIETCA OTHOLLEHVe K pabote u dopmartbl
TPYLOYCTpOCTBa; nepedhopMaTupyroTcs  Lesble
oTpac/v; MOCTOSIHHOE COBEpPLUEHCTBOBaHME TeX-
HOMOMMn MeHSIET MoAxod K OTbopy MepcoHana
N MOUCKY BakaHCWii M BELET K COKpalleHuio pa-
60unx mect [1-3].

Moa AMcKypcoM TpPyOOYyCTpOCTBa MOHWMAtOT
pasHoOBMOHOCTL [AEN0BOro  Amckypca, obnagato-
WY YHMBEPCA/IbHLIMK NPU3HAKaMu MocnesHe-
ro — Le/leHanpaBeHHOCTbIO, Pe3yNsTaTMBHOCTbLIO
N mMeTanpoeccnoHasibHbIM Xapaktepom [4: 535].
YyacTHVKM guckypca TpyAoycTpoicTBa — paboTo-
Jatenu, couckatennm U pekpyTepbl — y4acTByHOT
B PALE OMCKYPCUBHbIX MPAaKTUK, NPeACTaBIEHHbIX
pa3Hoob6pa3HbIMK XaHpamu, Hanpumep, o6bsBe-
HUAIMW O BakaHCUsX, pestoMe, COMPOBOAUTESbHbI-
MU 1 PeEKOMeHAaTesIbHbIMKU NcbMaMn n T. 4. [5].

Bepylwieil, >xkaHpoobOpasylllein  crpareruneii
XaHpPOoB, COCTaBNAWMX AUCKYPC TPYLOYCTPOi-
CTBa, MOXHO cuATaTb  CaMOMpPE3EHTaLMIo.
B paHHOM cnyvae ymecTHee rOBOpUTb O Mpo-
doeccnoHanbHOW  camonpeseHTauun (ganee —
MNC), nog koTopoii 6ygem MOHMMAaTb OCO3HaH-
Hblli cTpaTerMyeckuii npouecc npegbsBieHVs
CyObLEKTOM MHGOpMaUMM O CBOMX npodpeccu-
OHaJIbHbIX HaBblkax W [AOCTWXKEHUSIX C Lenbio
nonyyeHnss paboTtbl. BbiCTpavBaH/We YyChnewHoM
MNMC Ha Bcex aTanax npouecca TPyAoycTpoiicTBa
TpebyeT BnageHuss HeobXOAVMbIMU  TaKTUKaMU
N 3(hPEKTUBHBbIMK CPEACTBaMM, KOTOPbIE B 3HAYM-
TE/IbHOV CTENeHW onpeaensitoTcsa 0COBGEHHOCTAMY
KOHKPETHOIO XaHpa.

B HacToswen ctatbe paccmarpuBatoTcs 0CO-
6eHHocT MC B CTPyKType /MNYHbIX npocuneii
couckatenein (ganee — JINC) kak COCTaBHOI

yacTu pestome Ha aHrmiAckom asbike. JINC (cuHo-
HUMWYHbIE aHI0A3bIYHbIE Ha3BaHWA — summary /
personal statement; CV / resume / professional
summary; personal / professional / resume profile;
career / resume objective) npeAcTaBnslOT Co-
6011 TekcTbl 06bemMom 50—200 cnoB, HanucaHHble
OT TPeTbero, pexe OT Nepsoro, simua u odopm-
NEeHHble 3NNUNTUYECKMU  KOHCTpYKumsamn. JIMNC
XapakrepusyeTcsa BTOPUYHOCTbIO MO OTHOLLEHWUIO
K pesiome. JIMIC MOXHO paccMaTpusBatb Kak
YaCTU4HbIi XaHp (part genre) (No aHasorUK
C YaCTAMM Hay4yHOW CTaTbM, a TakkKe aHHoTauu-
amun) [6]. Mpegnonaraetcs, 4TOo agpecaHT (npe-
TEHAEHT Ha OnpefesieHHY0 BakaHCWio) co3gaet
NNC nocne TOro, Kak MNOATOTOB/IEHO CamO pe-
3t0Me, U YKasblBaeT B 3TOM MUKPOTEKCTE TOSIbKO
camyl0 BabKHY0 MH)OpMaumio, CNOCOBHY0 npeg-
CTaBUTb ero B BbIrogHOM cBeTe. JINC 06bl4HO
pacnonaraeTcs B BEpPXHE 4acTu pestome cpasy
nocsfie UMeHu couckatesis U HeobXoAMMbIX CBe-
JeHnii NMuHoro xapaktepa. Takoe pacnonoxeHvie
B CTPYyKType pesioMe CBSi3aHO C KOMMYHWKaTVB-
Hoi uenbto JINC — NpuBneyb BHUMaHWe agpecara
(coTpyaHuka no nogbopy KaapoB) M NodyanTb ero
BH/MAaTe/lbHee BUMTATLCA B TEKCT peslome, 4To
OCOBGEHHO BaXHO B CUTyauum 60/bLUOTO MOTOKA
pestoMe U OrpaHUYEHHOCTU BPEMEHW Ha WX Mpo-
BEPKY.

B 3agaun onuncbiBaeMOro UCCiefoBaHNA BXO-
Anno onpegennTb, KakuMm o6pasom cneunduka
NNC Bnuset Ha xapaktep MNC B HEM N K Kakum
npuemMam npuberaroT couckatenu c Uenblo [o-
CTUYb MakcumasibHOro achdiekTa OT Takoro Tekcra.

Martepranom wuccneposaHusa ctasim 120 nnu-
HbIX Npodouneli couckaTteneii, B3SATbIX C CcaliToB
aHrNoA3bIYHbIX 3MIEKTPOHHLIX PEecypcoB, npepna-
ratoLMx LUMPOKOMY Kpyry nosib3oBaresieii COBeTbl
MO HanWcaHulo TEeKCTOB, CO3/aBaeMbIX B MpoLec-
ce Tpy4oycTpolicTBa.

K aHanusy Takxe npuvBneKasiMcb TEKCTbl caMux
pekomeHfaumii  (obLuee KOMMYECTBO COBOYMNO-
TpebneHnii 36875), Kak WCTOUHUK MHopMaLmm
0 MpvHUMNax opraHusauuy npouecca Tpymdo-
YCTPOIACTBa, NpaBwiax, TPaHC/IMPYEMbIX LIEHHO-
CTAX W MnpuoputeTax, a TawKke TOMKOBble CIo-
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Bapy M CrioBapu-Te3aypychbl aHIMIMIACKOrO A3bIKa.

B npouecce mnccnenoBaHnAa UCNOSib30Ba/INCb ONn-
caTeflbHo-aHa/IMTUYECKIA MEeTo[, METOAUNKN KOH-
TEeKCTYyaJIbHOIo N KO/IMYECTBEHHOIO aHa/M3a.

)XXaHpoBas cneuudcumka JTNC n ee BNusHue
Ha NC

Mpwn onpeaeneHnn xaHpoBoii cneundmnkm JSINC
BaXKHbIM SBMISIETCH, BO-NEPBbIX, CPaBHEHWE ero
¢ cammepu (summary) [7—14], TEKCTOM KOTOpblIii
paccMmaTpmBaloT B CBSA3M C 0byveHuem npoleccy

aHHOTMPOBaHMA pa3HO0OpasHbIX TekcToB [15-17].

OcCHOBHOE BHUMaHWe wuccnegosarenn yaens-
HOT W3B/IEYEHNIO U (DOPMY/TMPOBAHMIO K/THOUEBBIX
nae NCXo4HOro TekcTa MoCpPefacTBOM MCMOSb30-
BaHWS NpaBwun W CTpaTernii aHHOTUPOBaHWSA: yaa-
NIEHNSI HEBAXXHOW WA N30bITOYHOW MHApopMaLmn
(deletion); o6beanHEHV NpeanoXeHNiA UCXOAHOTO
TEeKCTa A5 MOSyYEeHUs NPeSJIoKeHun, obobLya-
IOWKMX ero copepxaHue (sentence combination);
3aMeHbl rpynnbl C/1I0B, HAbopa NOHATWIA nnn ngei
OPUTMHASIBHOTO TEKCTa OOHUM C/I0BOM WX CNO-
BOcoyeTaHneM (generalization); 3aMeHbl C/10B aH-
HOTUPYEMOro TekcTa CMHoHuMamu (paraphrasing);
oTbopa 3arnaBHbIX (TEMaTUyeckux) npenioxe-
HWIn (topic sentence selection); 3KCMIULMUTHOIO
hopMynMpoBaHns MAEN, He BbiPaXXEHHOI B Opu-
TMH&U/IbHOM TEKCTe MPSMO M COOTHECEHWS 3TOl
naen ¢ KIKH4YEBbLIMM C/I0BaMU U C/I0BOCOYETaHU-
amu (invention) [15-17].

Bo-BTOpbIX, AN MOHUMaHWSA >XaHPOBON Npu-
poabl JINC 3Ha4yMmMo ero corocTas/fieHve C ABy-
MS XaHpaMu pekiaMHOro AMCKypca: Tpeiisiepom
(trailer) [11, 12] n peknamHoOI n3gaTesbCKon aHHO-
Tauuein (blurb) [13, 14]. O6a xaHpa, N0 MHEHWIO
psga uccnefoBareneil, xapakTepusyoTcs rnaBeH-
CTBOM NepcyasnBHOW Lenn Hag WHGOPMaLMVOH-
HOli [18—22]. Y6expaatollee BO3AENCTBME B 3TUX
XaHpax Hanpae/ieHO Ha nobyxaeHne apgpeca-
Ta COBepWMTb MNOCTKOMMYHVKATMBHOE AelicTBre
(cxoauTb B KMHO WKW KynuTb pekiamupyemyto
KHUTY), W y4yacCTHMKaMm MpPeKpacHO W3BECTHbI Ha-
MepeHns apyr gpyra [19, 23]. MNogyepkmBaetcs
3HauMTeNbHas posib  OLUEHKM B  obecneyeHun
nepcyasuBHoro achdpekta [20-22]. CornacHo pe-
3ynbTataM WCC/efoBaHui, NepcyasvMBHOCTb 3TUX
XaHpoB ob6ecneyrBaeTca MNOCPEeLCTBOM BOCMPO-
N3BOOMMbIX aTTPaKTOPOB, K KOTOPbIM OTHOCUTCH,
C OfAHOI CTOPOHbI, pasHoO6pasHas hakTnyeckas
nHpopmaumsa (Hanpumep, HasBaHve dmnbma /
KHUMM, UMS  pexwuccepa / aBTopa, aKkTepckui
cocTaB, /fWTepatypHble MpemMuun, >XaHp Wib-
Ma / KHWTK, CTEPeOTUrNHbIE CIOKETHbIE 3MU304bl);
C [Opyroii CTOpPOHbI, 3MEMEHTbI, Tpebywowue [o-
MOSHUTENbHBLIX WUHTEPNPETaTVBHbIX YCUNuii (Kto-
yeBble KOHLEeNTbl, JSIMHIBOKY/ILTYPEMbl, apXxeTunu-
yeckne ob6pasbl U MOTMBbI, LEHHOCTU LIEMEBOWA
rpynnel) [18-20, 22, 24-28].

BosgeiicTytowmii  moTeHUMan  U3HaYasibHO
npucywy, JINC Kak yactn pe3tome, KOTOpoe BbINos-

HAET peKaMHyl0 M BO3LENCTBYIOLWLYH OYyHKLUMM
(nogpobHee o dyHKUMAX pestome cM. B [29])
N SBNSIETCA 4acTbld CBOEOOpa3HOro npouecca
NpoABWKEHNS ToBapa (agpecaHTa) Ha pbiHKE TPy-
fa [30]. OTcioga n cneundmyeckass pexknamHast
NIeKCKa B pekomMeHpaumsx no Hanucaduio JIMNC
(o dyHkumsAx NMC — another piece of advertising;
sales pitch; the place to highlight your personal
brand; selling your best points to a potential
employer; 0 kayecTBax couckatenssi — a valuab-
le asset to any employer, bigger investment
for your employer) [7-9, 13-14]. CtpemneHve
agpecaHTa 3aBfajeTb BHUMMaHWEM ajpecara
30€eCb BbITECHAET OYHKUMIO MHOPMMPOBaHNS
Ha nepudpepuio (NpYMepbl 3TOr0 Haxoaum B pe-
KoMmeHgaumsax: is used to grab the attention
of the recruiter or hiring manager; adding a
personal profile ensures they grab the bait; is an
effective attention-grabber; the resume personal
statement hooks in a reader, influencing them
to read more) [10, 12, 13].

CTpemneHre NonyunTb NOMIOKUTESIbHYHO OLIEH-
Ky noTeHumasibHOro pabotogarens no3BosseT
oxapaktepusoBatb [C kak npeseHTauui BOC-
npuMMuMBOro  Tuna (cnegyem  TEPMUHOAOTUM
A. 0. KacatkuHoii, O. A. lNMukynésoii n B. B. Xo-
powux) [31-33]. PeknamHblii 1 BO3AENCTBYIOLNIA
noteHuman Ttekctos JINC penaetr C B HuX
NPOaKTUBHON (HanpaBfiEeHHOW Ha Yynpa./ieHue
noBefeHVeM agpecara C LUenbilo  NoaydYeHus
Xenaemoii BakaHCuUKW) U accepTUBHOW (mpeano-
naratoLleli akTMBHOCTb B CO34aHUN MakcuMasibHO
npuvBnekarensHOro obpasa kaHauzara Ha  KOH-
KPETHYIO [O/DKHOCTb).

Be3ycrnioBHO, agpecaHT OTbupaeTr K13  yxe
HanucaHHOro pesloMe caMylo BadkHyH dhakTu-
Yeckylo MHAopMaLmMio, KOTopasi NOMOXUTENbHbIM
obpasom ero xapakTepusyeT (Takoii MOAXoL
K MC onucbiBaer A. H0. KacatkmHa [31]). 3tn
CBE[leHMs1 COOTHOCATCA CO CTPYKTYPHbIMK 371e-
meHTamm JINC (onucaHnem npogoecCMoHabHOM
camongeHtTupmkaumm (Who you are?), 3HaHWiA,
HaBblKOB M KayecTB, He0O6XOoAMMbIX 1S KOH-
KpeTtHo pomkHoctn (What you can offer the
company?), KapbepHbIx uenen (Your career go-
als)) n OCHOBHbIMU TakTUKaMK camonpeseHTaLun,
BblAeneHHbIMW Ans pestome WM. HO. KotoBoii
(TakTkamMyM  cCaMOHOMWHALIMKW, CaMOAECKPUMILMN,
npe3eHTauuyM COBCTBEHHbIX MPOIECCUOHASTbHbIX
[OOCTMKEHMI 1 onmncaHust COBCTBEHHBbIX npodiec-
CMOHasIbHBIX  06513aHHOCTen) [34]. BkntoyeHue
cBegeHuii B JIMC, kak U B pesiloMe B LIEOM,
MOXET OnpeaenaTbCs HeobXOAMMOCTbIO MNPOATU
NpoBepKy MpUKIaaHbIM NporpaMMHbIM obecneye-
HVYeM gns nogbopa nepcoHasia U aBToMartusaumm
Halima (Applicant Tracking System (ATS)), ko-
TOpoe, Kak MpaBw/io, OTCOPTMPOBLIBAET pe3toMe
no MPUHUMMY Hanmums /| OTCYTCTBUS K/THOUEBBIX
C/NoB, BBOAMMbIX B Mporpammy Wu3 OObSIBMEHWI
0 BakaHCuu 1 ee OonMcaHus.
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OpHako, yunTbiBasi, YTO NepcyasuBHbIA TEKCT
CO3[a€eTCs C YYETOM XapaKTEPUCTMK, LIEHHOCTEWN,
YCTaHOBOK U MHTEpecoB afpecara, B Tekcte JIMNC
[OMKHbI ObITb OTPaXEHbl 3HaYMMbIe ANs agpeca-
Ta aTTpakTopbl, KOTOpble CMOCOBHbI YCUINTbL BO3-
[OeiicTBne 06bEKTUBHOM MHpopMmaumn (0 BANSIHUN
Ha camonpeseHTaumio Taknux BHELUHMX (pakTopos,
KaKk UEHHOCTb Uefnu, coumasibHble U  KyneTyp-
Hble HOPMbI, OXWAaemble peakuuy ayauTopuu,
3HAYUMOCTb BHELUHEN OLEHKW, LIEHHOCTU ApYyrux
nogein cMm. B [32: 145-147]). COOTBETCTBEHHO,
B 3ajauv uccnefoBaHUss BXOOMNO onpejere-
HMEe TOro, Kakyt (akTUYeckyo WHGOopMaLmio
W AONOMHUTENbHbIE CMbIC/bl, TO €CTb Kakue
aTTpakTopbl, agpecaHT cuuTaeT HeobXoAUMbIM
Bkntountb B JIMC ana okasaHusa [AOCTarto4yHOro
ybexaaroLLero Bo3aencTans.

MpodpeccnoHanbHaa camongeHTUpukayma
n ee BnusiHme Ha MNC B JIMNC

MepBuyHbIA aHanmM3 TekcToB JIMC nokasan,
4YTO HECMOTPA Ha YHMBEPCA/IbHOCTbL W MEeTa-
npochbeccroHasibHbI  XapakTep Auckypca Tpygo-
YCTPOIiCTBa, TEKCTbl MNpeacTaBuTenieii  pasHbIX
npodpeccuii MMerT CBOU 0COBEHHOCTU. YuuTbiBas
3TO coobpaxeHue, Mbl pasgenvnu JINMC Ha cemb
rpynn Ha OCHOBaHWM NpochecCMoHa/IbHON caMo-
naeHTMMKaLumM conckaTtenelii B paMkax TakTWKu
caMoHOMUVHaumu: 1) coumanbHas cepa u cepa
ycnyr (18 npumepos); 2) cdepa KOMMEPYECKOW
JesAtenbHocT (15 npumepoB); 3) pykosogsLLme
[OomkHOCTM (19 npumepoB); 4) BCnoMoraTefbHbll
nepcoHan (12 npumepoB); 5) cchepa npoms-
BoacTea (15 npumepos); 6) BbIMYCKHUKA LUKON,
konnemxeii M yHuBepcuteToB (36 nNpMMeEpPOB);
7) 6e3 npodeccrmoHasibHON camouaeHTUdukaumm
(5 npumepoB).

K nepBoii rpynne Mbl OTHEC/IM Criegyolme
npodbeccuun: chemistry professor, dining server, fi-
re engineer, head chef, joiner, learning support
assistant, nurse, pharmacologist, support worker,
teacher, teaching assistant). Bo BTOpyl rpyn-
ny Bownu npodpeccun B cdiepe KOMMEPUECKONA
feaTtensHocTU: business analyst, client service
specialist, customer service advisor, ecommerce
and digital marketing specialist, estate agent,
growth marketer, marketing expert, purchasing,
stock control and logistics specialist, sales pro-
fessional / representative, stock controller and
procurement professional, strategic advisor. Tpe-
TbA rpynna npeacrasneHa MeHemxepaMmu pasHoro
3BeHa. YetBepras rpynna obbegvHseT couc-
Kateneii, KOTOpble 06ecneYMBaloT CAKEHHYH
paboty opraHusauum (accountant, administrative
assistant / professional, executive assistant, HR
professional, human resources officer, insuran-
ce administrator, office administrator / manager,
personal assistant). B ndATtoii rpynne cob6paHbl
npochmunn cneumanncTos, pesynsratom npocdpec-
CUOHa/TbHON  AeSATeNIbHOCTU  KOTOPbIX SB/SIETCH

onpeneneHHblin NpoaykT (camera operator, che-
mical engineer, civil engineer, content writer,
graphic designer, IT professional, Java developer,
mechanical engineer, product engineer, rese-
arch writer, SEO copywriter). TpepcTtasuTen
LecToii rpynnbl  (BYEPALUHME BbIMYCKHWUKKN) UC-
Mosib3yloT B KauyecTBe camMOHOMUHauun academic
achiever, recent student, undergraduate, young
professional. ABTopbl npochunein cegbmoli rpyn-
Mbl MCNOMb3YOT MO0 HelTpasibHble individual,
person, NB0 ykaszaHue Ha Kakoe-TO KayecTBo, Ha-
npumep, good timekeeper, team worker.

Paccmotpum cneundomky MNC  gnst Kavkoob
13 BblAENEHHbIX TPYNN B pamkax peasmsaummn Tak-
TUK CaMOAECKpUNLuW, npe3eHTauum CoOH6CTBEHHbIX
NPOHECCUOHANBbHBIX  JOCTUXEHUA W onucaHus
COOCTBEHHbIX NPOECCUOHA/BHBIX 06sI3aHHOCTE
(cornacHo W. tO. KotoBoli [34]).

K A3bIKOBbIM CpeacTBam peanmsauuy TakTUKU
camogecKpunumm 06bIYHO OTHOCAT Mpwunararesb-
Hble [34]. Haw aHanv3 nokasas, 4to npunara-
TenbHble B aHanusvpyembix JINC (kak npasusio,
BblpaXKaloLLMe OLEHKy) OTpaxalT Tpu acnekTa:
«obluee OTHOLWEHVe K paboTe», «OTHOLLEeHWe
K KnueHTty (naptHepam) / ApYrMM COTPYLHUKam»
N «KayecTBa, paccMarpvBaemMble CcouckaTenem
KaK LeHHble a5 BeAeHusi NpodheccroHasIbHON
[esaTenlbHOCTU».

MpwnaratesnbHble, ONUCbIBatOLLME 06LLee OTHO-
WweHne K paboTe npeacTaBuTeNeil coumanbHONM
cdhepbl U chepbl YCyr, YKasblBalOT @) Ha UHTepec
K paboTe K yBneyeHHOCTb eto (enthusiastic (4),
passionate (3), motivated); 6) Ha npefaHHOCTb
npodheccum, peLmmocTb U YBEPEHHOCTb B BbINOJI-
HeHun o6sa3aHHoCTen (dedicated (2), committed,
confident, determined, loyal); B) Ha pobpoco-
BECTHOCTb W Tpygonwbue (conscientious, hard-
working). B OTHOLIEHWM K K/IMEHTaM 3HauYvMMbIMK
SBNAKOTCA NPOSIB/IEHWE  APYXEesobusl, 3a60Thbl,
cocTpagaHusa un Tepnenus (caring (3), frien-
dly (3), compassionate (2), patient), oka3aHve
noafepXxkn / NoMoWm n CnocobHOCTb BAOXHOB-
NATb Ha BbINOSIHEHME AECTBUIA (inspirational (2),
instrumental, supportive). KadecTBa, N03BO/IsO-
LMe ycneLlHO CnpaBasiTbCs C NPodIeccUoHabHbI-
MW 3agadvamu, 0603HaYalOTCA npuiararesibHbIMK,
NoAYEPKNBAIOLLIMU Ha/lnume HeobGXoAMMOrO OMbl-
Ta, NOArOTOBKW, KBaNMdmKaumu, cneuyanbHbIX
HaBbIKOB, MOCTOSIHHOW NpakTukn (experienced (4),
qualified (2), skilled (2), accomplished, certified,
professional, trained, registered, talented, well-
practiced). B gmanasoH LEHHbIX KayecTB Takke
BXOAAT CMOCOBHOCTb Mpucnocabnueatbcs K HO-
BbIM YC/TOBUSIM U FTOTOBHOCTb BOCMPUHUMATb VHYIO
TOUKY 3peHus (adaptable, flexible, open-minded),
TBOpYecknii noaxop, (creative, innovative), ymeHue
pabotatb B Kosnnektuse (collaborative).

MpunaratensHble disciplined w safety con-
Scious CBA3aHbl C MNPUHLUMNOM, BaXHbIM /1A
JaHHO rpynnbl Npocheccuii: HeO6X0AMMOCTbLIO py-
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KOBOACTBOBaTLCA MpeanicaHvusMy, npasuiamu,
cTaHgapTamn [ns  obecnevyeHuss 6e30nacHOCTM
KNneHta M kadectsa ycnyr. 44% TEKCTOB MpsMO
YKasblBalOT Ha 3TOT NPUHUMN: Hanpumep, ensu-
ring compliance with policies and guidelines to
inspire the delivery of effective support; applicati-
on of health and safety procedures; knowledge
of food and hygiene regulations; experience of
delivering both the GCSE and common core
curriculums; working in a highly controlled wor-
king environment.

Mpy onncaHnm NpodeccruoHasIbHbIX AOCTMKe-
HUIA N 06sI3aHHOCTEN coucKaTenu AenatoT akueHT
Ha CcheyuMasibHbIX HaBblKax (Hanpuvep, ex-
pansion and oversight of academic programs,
policies, and initiatives; development, implementa-
tion, evaluation, and continuous improvement of
challenging and inspiring curricula; to provide a
comprehensive range of medical functions and
palliative / acute case attendance); nogyepkusa-
0T LEeHHOCTb 3a60Tbl, NoAAEPXKA, MOTUBALMN
K passututo (delivery of effective support to
create a safe and productive environment for
optimal learning; delivery of the best possible care
and assistance to clients; to build top-performing
teams exclusively committed to the academic
success of each student; to deliver compassi-
onate care to patients).

Mpy yNOMWHAHUM K/IMEHTOB, HAaBLIKOB WM
ycroBuii paboTbl coMcKaTenun AaHHOW rpynnbl yka-
3bIBAlOT Ha CBOK YHUBepcasibHOCTb (people of
all ages; pupils from all backgrounds; children
who had a variety of learning needs; a vari-
ety of patients ranging from children suffering
from development problems to adults and the el-
derly affected by and recovering from injuries and
movement disorders; in a variety of subjects;
a range of shifts).

OTHoLLeHWe K paboTe KaHAMAATOB Ha [O/HKHO-
CTU B chepe KOMMEPYECKON AeATE/TbHOCTN Xapak-
Tepu3yeTcs 3HaUMMOCTbIO Tpygontobus (hardwor-
king (3), diligent), 3avHTepecoBaHHOCTM (enthu-
siastic (2), motivated), npegaHHoctn (committed)
N YBEPEHHOCTU B [OOCTWXEHWUM uenun (positive).
B OTHOLIEHMN K K/IMEHTY Ha MEpBbIA MiaH BbICTY-
natT pacnonoxeHHocTb (friendly (2)), rOTOBHOCTb
K B3aumopgelicTButo (approachable), cnocobHOCTb
oKasblBaTb B/VSIHNE U MeHATb cutyaumto (influen-
tial, pivotal). MpuHUMNYaNbHOE 3HaYeHWe WUMEeKT
onbIT U npodpeccuoHanuam (experienced (2), ac-
complished, certified, skilled, commercially astute,
mature), 4To NOATBEPXAAETCA WU WCNO/b30BAHU-
€M KaHampatamum CylecTBUTENbHbIX expert (2)
n expertise (2) n Hapeuns expertly (1). K kaue-
CTBaM, B/IUAIOLLMM Ha 30(PEKTUBHOE BbINOSIHEHME
00513aHHOCTE, MOXHO OTHEeCTU npeanpPUMMYK-
BOCTb (entrepreneurial), NpakTU4YHOCTb (pragmatic)
N CNOCOBGHOCTb AOCTUraTb GOMbLUNX Pe3yNbTaToB,
yeM oxuganocb (target beating), n TBOPYECKWUIA
nopxop, (creative). Ocoboe 3HaYeHUe UMeEeT cno-

COOHOCTb paboTaTb C npeacTaBUTENsIMU  APYTUX
cTpaH (bilingual, international (2), Hapeuuns interna-
tionally, HauMeHOBaHUA CTpaH U PErvoHoB).

Be3ycnioBHOM LEHHOCTLI0 SABNSETCH BbICOKas
pe3ynbTaTMBHOCTb. K 3HAaUMbIM  [OCTVXEHU-
AM WU BbINOSIHAEMbIM 06S3aHHOCTAM coucKaTenu
OTHOCHAT yMeHVe B3avMOZECTBOBATb C K/MEHTa-
Mu (to conduct viewings with potential tenants
and buyer; to deal with customers’ enquiries
and complaints); cnocOBHOCTb K aHa/IMTUYECKO-
MY MbIW/IEHMIO M naHupoBaHuio (to analyse
‘as is’ processes and define ’to be’ proces-
ses; to design business processes; to develop
sales and marketing plans; to devise marke-
ting strategies); cTpeMneHne NoBbICUTL NPUOLLIbL
(Hanpumep, to boost sales; to grow conversi-
on rates; to increase productivity; to improve
cash flow and warehouse capacity; to maximise
ROI) n ycTpaHeHue nNpensiTcCTBUii K ee nosyde-
Huo (to eradicate bulk order discrepancies; to
minimise [0ss). C TOYKN 3peHUst pe3ysibTaTMBHO-
CTV OLEHUBAKTCA WU TMOKME HaBblkW, Hanpumep,
KOMMYyHUKaTMBHble (60% TekcToB): remarkable
successes in the realisation of revenue via the
effective negotiation of contracts and the up-
sell of high-end property, to network at industry
events to generate leads; to negotiate substantial
discounts; to formulate compelling presentati-
ons and bespoke solutions that repeatedly win
business.

B 60% TekcToB couckarenu noayepkmsaroT
MHTEHCUBHOCTb NPOSIB/IEHNS HaBblka WM MNosy-
yeHne 6onee BbICOKOro pesynsrara (exceptional
consultancy strengths; extensive digital indus-
try knowledge; to exceed my sales targets; to
provide excellent customer service). 53% aB-
TOPOB MCMO/b3YKT KOMMYECTBEHHbIE MoKa3aTenu
4Ns ycuneHus BosgeiicTems: to resolve more than
150 issues; to increase sales by 44% in 6 months;
grow employee grasp of key concepts by 37%.

MpeactaBiTeNM [aHHOW TPynnbl B CBOUX
TEKCTax aKTMBHO 3KCNyaTupylT MOHATUS MC-
KNIOUNTENIbHOCTU U YHUBepcasibHocTn (53%
TEKCTOB), yKa3blBasi Ha B3auMOAEiCcTBME C Beay-
WMMM KOMMAaHUSAMK, NPOAAXY SMUTHbIX TOBapOB
(Hanpumep, blue-chip multinationals; multimilli-
on pound marketing campaign; businesses rated
the UK’s fastest-growing, high-end property);
nogyepknBasi CrNocOOHOCTbL paboTaTb C J10ObIMU
KIMeHTaMK, B II0ObIX YCMOBUSIX U peLuaTb fobble
3agaun (Hanpuwmep, to sell products and services
to customers from all backgrounds; to provide
excellent customer service at all times; to achieve
the highest standard possible at any given task;
to explore all avenues in the pursuit of attracting
target market to any organization).

B oTHOweHun Kk paboTe NpeTeHOEHTHI
Ha [JO/KHOCTWM pyKoBOAuTeneli AeMOHCTpUpY-
I0T YBEPEHHOCTb, MOTMBAUMIO K OOCTVXEHWHO
ycnexa, UHTepec u yBnedeHHocTb (confident (2),

Speech Genres, 2025, vol. 20, no. 4 (48), pp. 398-407

| 402



ISSN 2311-0740

XaHpbl peun. 2025. T. 20, Ne 4 (48). C.398-407

driven, motivated, passionate), VHULUNATUBHOCTb
n ynopcTBo (proactive, tenacious). B OTHO-
WEHNN K COTPYAHMKaM BaXKHbIM  SIB/ISIETCS
CMOKOWCTBME UM TOTOBHOCTb K  B3aumopeit-
ctBuio  (calm, approachable). K kadecTBam
3hhEeKTUBHOIO PYKOBOAUTENS OTHOCAT a) OnbIT
paboTbl, npodpeccuoHannsM U  cneynanbHyo
noarotoBky (experienced (3), adept (2), accom-
plished, capable, certified, expert, qualified);
6) NpeanpMUMYMBOCTL U  LEIeYCTPEMIIEHHOCTb
(entrepreneurial, ~ ambitious,  target-oriented);
B) BHMMaHWe K JeTaiiM W MNpakTUYHOCTbL (me-
ticulous, practical, pragmatic); 1) BaXHOCTb
MexayHapogHoli gesitensHoctu  (bilingual, cos-
mopolitan); [) CNOCOGHOCTb 4YETKO W NOTMYHO
MbIC/IUTb (Clear, logical B coveTaHnu ¢ cyLlecTBu-
TenbHbIM mind).

89% npeTeHAEHTOB Ha PYKOBOAALUME [LOSK-
HOCTVM ObpalLaloT BHMMaHMEe agpecara Ha CBOH
UCK/THOUUTENBHYIO Pe3y/ibTaTUBHOCTb Yepes UC-
Mnonb30BaHWe [/1arofloB CO  3HAYEHUAMU  «yBe-
nyeHne», «co3gaHue 06bEeKTax, «OOCTUXEeHne
uenn». B 58% cnyyaeB 3Ta LEHHOCTb 3KCMNu-
uMpyeTcs Jepe3 JIEKCUKY CO 3HAYEHWEM WHTEH-
CUBHOCTM U ycnewHocTu (Hanpumep, to excel
sales targets; maximum productivity; numero-
us important contract wins; supreme success);
B 47% — KO/MMYECTBEHHbIMY MoKa3aTeaMu.

Cneaywouieli No 3HaYMMOCTW LIEHHOCTbIO (58%
TEKCTOB) ABAAETCA yMeHue (pyHKUMOHMpOBaTb
B CJ/IOKHbIX WIN MEHSAIOWMNXCA YCNOBUAX
M cuTyauMsix MHOTOHaLMOHa/IbHOro | mexauc-
uunanHapHoro oo6uweHus (fo meet changing
business needs; to adapt to new challenges;
to manage multinational workforces; to lead
cross-functional product teams).

[na noTeHumasnbHbIX PyKOBOAMTENEW paBHYHO
3HauUMMOCTb (47% npodounneid) MMeKT ynpaBneH-
yeckne HaBblKM (Hanpumep, to hold country
leadership roles; to lead teams across mul-
tiple sectors; to drive teams in the pursuit
of customer excellence) 1 cNOCOBGHOCTbL YycCTa-
HaBMBaTb MPOAYKTMBHOE B3aumopeiicTeme
CO BCEMW y4yacTHVMKaMu NpoecCcMoHasIbHON ae-
arenbHocTn (Hanpumep, My excellent networking
skills have provided my team with vital client le-
ads, and my ability to develop client relationships
has resulted in an 18% increase in business re-
newals for my current organization).

34ecb, Kak U B npeablgyLueii rpynne, akcnay-
atmpyetcs MOHSATME UCKMUUTenbHocTn (47%
TEKCTOB): Hanpumep, to penetrate new markets for
world-class luxury goods brand; to lead projects
in a competitive hospital; to manage the top per-
forming store.

Ona 31% couckatenein B 3TON rpynne Bax-
HbIM MokasarefnieM npodeccnoHasIn3Ma SABIseTcs
3HaHue Bcero npoceccMoHanbLHOro uukna (Ha-
npumep, technical projects through the full project
life-cycle; leading projects from initial concept to

completion), 4TO, Ha Haw B3r/A4, COOTHOCUTCA
C BHYMaHWEM K AeTasiiM U NPaKTUYHOCTbHO.

[na coTpygHukoB, o6ecnevnBatoLLmX CradKeH-
Hyl0 paboTy odmca, B OTHOWEHWM K paboTe
OOMUHMPYKOT YB/IEYEHHOCTb W Ha/lMuMe WHTepe-
ca (motivated (5), enthusiastic), npegaHHOCTb
deny (committed (2), dedicated), yBepeHHOCTb
(confident) n Tpypontobue (hard-working). Kpo-
Me ApY>XeNoOHOro OTHOLWEHUSA K COTPYAHUKaMm
N KIMEHTaM, akTyaslbHbIMU CTaHOBSTCA AWNnJio-
MaTuiHoCcTb (diplomatic), npepynpeguTenbHOCTb
(helpful), cnocobHOCTb BNUATL Ha cuUTyauuo (pi-
votal), BHMMaTeNbHOE OTHOLUEHME K npobnemam
COTpYAHUKOB (Sensitive). MNMomMuMo onbITa, KBasu-
domkaumn, HasblKoB (experienced (3), proficient
(2), accomplished, certified, commercially astute,
multi-skilled, professional, skilled, triple masters
qualified), 3Ha4YeHMe npuobdpeTarT UueneycTpem-
NneHHocTb (ambitious), rmbkocTe (flexible), ckpy-
nyne3HoCTb, BHUMaHWE K aetansam (meticulous),
opraHn3oBaHHOCTL (organized), 3HaHWe UHOCTPaH-
Horo sa3blka (bi-lingual).

MpeacTtaBuTenn 3TMX npodheccuii obecneyn-
BalOT B3aMMOAENCTBME MEXOY OpraHm3aumven
N KIMEHTaMKW, MeXAY COTPYAHUKaMU, MEXAY PYKO-
BOAWUTENEM U MOLYUHEHHBLIMMW, MO3TOMY O/1S1 HUX
pelalwum SBSeTCs yMeHWe OCYLLeCcTBNATb
YCTHYIO U MUCbMEHHYI0 KOMMYHUKauuio (66%
TEKCTOB): Hanpumep, to run high quality reports
and analyses in the requisite style and format; to
lead meetings; proficiency in minute-taking, expe-
rience organizing presentations, preparing facility
reports.

BTopbIM MO 3HAYMMOCTM MPOGIECCUOHANBHBIM
«aKTUBOM» (58% TEKCTOB) SABNANOTCA AOCTUXEHUS
N 0683aHHOCTW, KOTOpbIE COOTHOCATCA C MpeAay-
npeguTeNIbHOCTLI0O U CMOCOGHOCTLIO BAUATH
Ha CcuTyauurlo 1 YykasblBaldT Ha 3hdekTmB-
HOCTb B obecrieyeHnn paboTbl odimca, okasaHue
NOSAEPXKKN U YCAYr APYTMM COTPYAHUKaM OpraHu-
3aumu: Hanpumep, to act as first point of contact
in person, by email and on the telephone; to ke-
ep your office running smoothly and efficiently;
to initiate improvements to streamline operati-
ons within the office; to assist all colleagues and
customers whom | support;, to provide expert
employee life cycle services across multiple de-
partments.

COTpyaHWKM OaHHOW cdiepbl MMEKT A0CTyn
K MepCcoHaslbHbIM AaHHbIM W KOHUAEHUMa/TbHOW
nHpopMaLMy, MO3TOMY BaXHbIM OKa3blBalOTCH
YECTHOCTb, AO0OGPOCOBECTHOCTb 1 NPUHLMNN-
anbHocTb (33% couckaTeneid): Hanpumep, to
demonstrate the utmost discretion and integrity
when dealing with confidential information; my ho-
nest approach and reliable nature; to engender
trust.

Mo Toli e npuunHe 33% nNpeTeHAEHTOB
Ha MoJO6HbIE OO/MKHOCTM MOAYEPKMBAKOT CBOH
CNOCOGHOCTb MUHUMU3NPOBATbL PUCKU: Hanpu-
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Mep, to ensure businesses under my control are
equipped with the tools necessary to meet aggres-
sive sales and growth plans; to minimise business
risk.

CoTpyAHWKKM, 3aHsATble MPOM3BOACTBOM, Bblpa-
)aloT CBOE OTHOWEHMEe K paboTe C MNOMOLLbH
npunaratenbHblX, YKasblBalOLWMX Ha YB/leYeH-
HOCTb PaboToii U Ha/nuMe BHYTPEHHER MOTU-
Bauun (passionate, self-motivated), npeaaHHOCTb
peny (dedicated), yBepeHHOCTb MpW BbINOHEHUN
o6si3aHHOCTeli (confident (2)), Tpymontobue (har-

dworking) W WHULMATWBHBIA nogxop, (proactive).

B Tekctax aTO rpynnbl OTCYTCTBYKT npuniara-
Te/lbHblE, BblpaKalolwye OTHOWEHNEe K K/NEH-
Ty. AnA onucaHus KayecTs, HEOOXOAWUMbIX A5
YCMELLUHOA [eATefnlbHOCTK, couckatenn obpalia-
I0TCA KaK K npunararefibHbIM, YacTOTHbIM /15
apyrux rpynn (skilled (6), competent, expert, hig-
hly-experienced, professional), Tak n egyHuLam,
OMUCBIBAIOLLMM  y3KOCMELMa/IM3MpoBaHHble  Kaue-
cTBa (articulate — gns aBTOpa Hay4HbIX Nyo6u-
Kauwii, technically advanced — gna cneuvanucra,
KOTOPbIA MULLET, TECTUPYET 1 NOAAEPXKMBAET MPO-
rpammbl Ha A3blke Java) WM xapakTepHble Ans
onpefeneHHo NpoecCUOHa/IbHON  AesiTeNbHO-
ctn (creative (3), artistic — pna rpaduyeckoro
AnzaiiHepa). B TekcTax Tawke 3adiMKCUpOBaHbI
npunararenbHble, 0603HaYaKLWwmMe O0CBEeAOM/IEH-
HOCTb paboTHuKa (knowledgeable), ueneyctpem-
neHHocTb (ambitious (2)), yCnewHocTb B BbINO/-
HeHUn paboTbl (successful), OTKPbITOCTb HOBbLIM
naeam (innovative (3)), ymeHne cocpegoraymBarhb-
ca (focused).

NaBHbIMK NokaszaTensamMmn 3eKTUBHOCTU pa-
60Tbl NpeacTaBuTenieli rpynnbl U NpUHLMNMAb-
HOI LUEHHOCTbIO SIBNAIOTCS «MPOAYKT» U HABbIKU
no ero cosgaHuto (BK/IKOYas Mcrnosb3yemoe npo-
rpammHOe obecnevyeHne, cneumasibHoe 060opyao-
BaHVE), BHEAPEHUIO 1 IKCMJlyaTauuu, a Takke
Te M3MEHEeHMs, KOTopble ero Npou3BOACTBO, pas-
pabotka W MpUMEHEHWE, BbI3Ba/IN: HanNpuUMep,
successful creation of new ideas and concepts,
the development of interactive designs, vast expe-
rience in engineering design; to use a wide range
of technical equipment, including professional ci-
nematography camcorders; to grow readership by
over 200%; to improve email open rates by 48%.

B 53% npodnieid nogyepkMBaeTcs ypoBne-
TBOPEHWEe OT OCO3HaHWA MPaKTUUYECKOW 3Ha-
UMMOCTU NpPOIECCUOHA/IbHOI AeATeNbHOCTH:
Hanpumep, My greatest passion in life is using my
technical know-how to benefit other people and
organisations; | pride myself in providing ex-
cellent service to all stakeholders and seeing
the positive impact | make in people’s lives
and businesses; Able to stretch the boundaries
of web design and digital storytelling to help your
brand stand out.

Ons 20% couckatenein 3HauMMbIM SBASIETCS
3HaHWe BCero NpPov3BOACTBEHHOrO LMKMAA: Ha-

npumep, to manage the complete design process,
from conceptualization to delivery; to run new de-
velopment projects from briefing to sign off.

OTHoOLUEHWE BbINYCKHUKOB K paboTe BblpaxkaeT-
CA CTaHOAPTHbIM HAbOPOM JIEKCUYECKUX E€4UHWL;
motivated (7), passionate (2), driven, enthusi-
astic, self-motivated, committed (3), confident
(3), hardworking (4), diligent. B OTHOLLIEHWN
K KNMeHTaM LEeHWUTCA PacnosiOKeHHOCTb U FoTOB-
HOCTb K B3ammopeincTButo (affable, approachable).
BbINyCKHVKM OTMEYaloT Ha/iMume HaBbIKOB, 3Ha-
HWiA n cnocobHocTen (adept (3), astute (2),
proficient (2), skilled (2), well-versed (2), cer-
tified, intelligent, skilful, talented), cnoco6HoCTb
K aHa/m3y, BHMMaHWe K AeTansM, YMeHune op-
raHu3oBbIBaTb cebs (analytical, detail-orientated,
focused, organized, results-orientated); Hagex-
HOCTb W OTBETCTBEHHOCTL (reliable (2), responsible
(2), trustworthy (2)); ueneycTpeM/IeHHOCTb U ak-
TMBHOCTb (ambitious (3), energetic (2), dynamic);
OTKPbITOCTb HOBOMY W TBOpYeckuiA nogxopg (in-
novative (2), creative); rmokocTb (adaptable (3));
poctmxennsa (A-Level (2), commended); pasHo-
CTOPOHHOCTb  (versatile (2)); KOMMYyHMKaTUBHbIE
HaBblkM (communicative) N 3HaHWe WHOCTPaHHOro
asblka (bi-lingual).

MbiTasicb KOMMNEHCUpPOoBaTb OTCYTCTBME OMbITa
pabotbl, 49% BbIMYCKHUKOB YNOMUHAIOT y4yebHble
NPaKkTUKKN, JIETHUE LUKOSMbl, CTaXUPOBKW, BOJIOH-
TepCTBO: Hanpumep, two 3-month university legal
firm placements; shadowing barristers, paralegals,
solicitors and lawyers; a summer programme in
the fundamentals of marketing; internships at in-
dustry-leading agencies; my voluntary experience
for a crisis hotline.

42% npeacTaBUTENen 3TOW rpynnbl AenatoT
aKUEeHT Ha [OCTWXEHUsX 1 ycnexax B yuyeoe
(Hanpumep, with extremely high exam results in
mathematics and English across both GCSEs and
A levels; with a first-class BSc degree in Mathe-
matics; multiple honors based on merits).

29% BbINYCKHMKOB 0OpallaloT BHUMaHWe af-
pecata Ha yMeHue coyetarb yueby U BHeayAau-
TOPHYIO AEeATeNIbHOCTb, YTO NPU3BaHO NoAYepK-
HYTb HaNMyMe HaBbIKOB YyMNpaB/ieHNs BPEMEHEM:
Hanpumep, to balance studies alongside regular
football practice and matches; to successfully
juggle academic and professional commitments;
to combine my studies with work and other
commitments. B kayecTBe 3HauMMbIX OTMeuva-
I0TCS KOMMYHUKaTMBHblE HaBblkKW 1 yMeHue
paGotatb B KomaHae (26%), HaBbIKU MEX/1U4-
HOCTHOTrO OOGLEHMS ¥ aHa/IUTUYECKUEe HaBbl-
Ku (23%), CNOCOGHOCTb BbIMOMHATL 3afaHus
B cpok (20%).

B cuny otcyTtcTBMA npocheccroHasibHol ca-
MougeHTudnKaumn, npeacTaBuTenn nocneaHen
rpynnbl He AEMOHCTPUPYIOT HuKakue npocdpec-
CMOHaJIbHblE  JOCTWKEHMS W OrpaHM4YMBaroTCs
0o6LWKMMM 3amMevaHusiMM 06 OTHOWeEHMU K pabo-
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Te (enthusiastic, motivated, self-motivated, hard
working (2) honest (2), dedicated); 06 OTHoLUe-
HUM K knmeHtam (friendly (2), outgoing, helpful,
polite, tactful); o kayecTBax, OGecneyVBarOLLNX
yCnewHoe BbINOMHEHNE 06s3aHHOCTen (reliable
(3), dependable, responsible, punctual (2), met-
hodical, organized, well organized, adaptable,
flexible), a Tawke rMOKUX HaBbIKax.

BbiBOAbI

Co3gaBaemMble Kak 0606LLaOWLMe TEKCTbI A1
BCEro pestome (kak BTOPUYHbIE NO aHa/IOMUK C aH-
HoTaumsmu), JINC B cxaTtom BMAE NPeAcTaBAsoT
K/THOYEBYIO MHhopMaLmio, OTOMpaemMyto agpecaH-
TOM A5 AOCTMXKEHUS MaKCMMaslbHOTo yb6exaa-
towero Bo3gelicTBusA. OkasaHme nepcyasvBHOIO
athdpekTa — ocHoBHas Uenb MNC Kak LeHTpasibHOM
KOMMYHUKaTMBHON cTpaternn JINC, obycnoBnex-
Hasi obwei yHKUMOHaIbHOM HanpaBNeHHOCThIO
pe3tome (peknamHoin 1 BO3OEACTBYOLWENA (OYHK-
umamu). FnaBHoe HasHadeHue JINC — npuenedb
BHMMaHvMe agpecatra M nobyautb €ro npoumTarb
pestoMe (keraemoe MOCTKOMMYHMKATVBHOE CO-
6bITUE): MOoNy4MTb (PakTUYEecKytd WHGOPMAaLMIO
06 apgpecaHTe agpecaT MOXET U3 Apyrux yacteit
pesiome.

311 ocobeHHocTn JITIC onpefensoT xapak-
Tep MC kak npe3eHTauuM BOCMPUMMYMBOrO TUMa,
MPOaKTMBHOW W accepTMBHOW. [Ns oKaszaHus
BO3AeNCTBMA agpecaHT BktovaeT B JINC He Tosb-
KO onucaHme CBOWX MONOXUTENbHBLIX CTOPOH,
HO ¥ WHpopmaumo (aTTpakTopbl), 3HAYMMbIE
ONnA  agpecara Kak yyacTHUKa Auckypca Tpy-
[OYyCTpoiicTBa WM npeacTaBuTenst onpeaesieHHol
HaUMOHa/TbHOM, KyNbTYpHOI M couunasibHol o6Lul-
HoCcTU. Takas WHJOpMaUMA MOXET BblpaXaTbCs
SKCM/IMUMTHO U MMNILUTHO.

SKCMAMUMTHbIE  cnocobbl  MC  BkAWOYaKOT
npeabsBeHNe afpecaHTOM OMnpeaeseHHbIX hak-
TOB, OMMCaHME BaXKHbIX JIMYHOCTHbIX Ka4yecTs
(Bkovass  cOBCTBEHHO  NpodiecCUOHasIbHbIE),
K 4ucny KOTOpbIX A1 LIEeCTU Tpynn OTHOCST

CIIMCOK JINTEPATYPEI

1. Turner J.,, Baker M. 9 Future of Work
Trends Post COVID-19. URL: https://www.gartner.com/
smarterwithgartner/9- future- of-work-trends- post-covid- 19
(mara obparenus: 16.04.2022).

2. Fuller J., Kerr W. The Great Resignation Didn’t
Start with the Pandemic // Harvard Business Review
(March 23, 2022). URL: https://hbr.org/2022/03/the-great-
resignation-didnt- start- with-the-pandemic (mara o6parre-
Hust: 27.03.2022).

3. Matei A. Why job searches suck right now //
Business Insider. URL: https://www.businessinsider.com/
ai-chatgpt- hiring- ghost- interviews- job-search-weird-labor-
market-2023-5 (mara obpamenus: 20.06.2023).

4. Cmebneyosa A. O. [lenoBON IWCKYpPC U €ro THIIBL
aITOPUTM JJUCKYPCUBHOIO aHammsa / BecTHMK MOCKOBCKOro

3aMHTEPECOBaHHOCTL B paboTe ”  BbICOKYHO
MOTUBALMIO, HarpaBfeHHOCTb Ha K/MeHTa, Mpo-
deccmoHanmam. [na  kaxgoi rpynnbl, Kpome
npodmnein 6e3 npotheccMoHasIbHON CcamMouaeH-
Tudrkaumm, 6bln  BblAeNeHbl  crieyuduyeckne
KauyecTBa, Ha/Mume KOTOpbIX MOATBEPXKAAETCA
OnMcaHMeM COOTBETCTBYIOLIMX MNPOecCcnoHasIb-
HbIX AOCTUXEHWUA u ob6sisaHHOCTel. [MocnegHue,
B CBOIO o4epefb, COOTHOCATCH C NPodecCnoHasIb-
HbIMW LEHHOCTSAMW, OTBEYAOLMMN  OXUOAHUSM
noTeHuMasnibHOro  pabortofarens:  coumasibHas
chepa n cepa ycnyr (3abota, noadepxka,
MOTMBaUMSA K pas3BuTUiO, CcobnogeHne npa-
BMA 1 npeanucaHuii); cdpepa KOMMEpPYECKoi
OesaTenbHoOCTN  (BbICOKast — pe3ynbTaTMBHOCTD);
pykoBOZALLME  OO/MKHOCTU  (Pe3yNbTaTMBHOCTD,
YMeHVe [eliCTBOBaTb B  C/IOXKHbIX CUTyauu-
AX, NPOAYKTMBHOE B3auMOAencTBue, YyMeHue
ynpasnsaTb, 3HaHWe MPOV3BOACTBEHHOIO LMKNA);
BCMOMOraTesibHblii nepcoHan (yMeHuWe OCyL|ecTB-
NATb  KOMMYHMKauWio,  CMOCOGHOCTb  B/UATH
Ha cuTyaumto, YeCTHOCTb U CMNOCOBHOCTb MUHUMU-
3MpoBatb puckn); cdrepa NpousBoacTBa (MPOAYKT
N npakTuyeckass 3Ha4MMOCTb MPOGIECCMOHABHO
[esATeNbHOCTL); BbINYCKHUKA (akagemMuyeckue ao-
CTKEHWA W yNpaB/ieHne BPEMEHEM).

VMmnanumtHbiMM cnocobamn MC, kpome 3Ha-
HUA npasBun coctasneHua JIMC, ABnseTca TpaHc-
NAUMA CMbIC/IOB, KOTOPbIE OKasbiBalOT Ha ajpe-
cata [OnonHuTeNbHOE BO3AeNCTBMe, Hanpumep,
MOHSATUS  YHUBEPCA/IBHOCTW, UCK/TIIOUNTENIBHOCTY,
WHTEHCUBHOCTW MPOSIBNIEHNS HAaBbIKOB. Takue no-
HATMS BbIPAXAOTCA C MOMOLLBIO  JIEKCUYECKMX
eaVHuL, nepefatowmx COOTBETCTBYHOLLIME 3HaYe-
HUS1, @ TakKe YACIUTENbHbIX.

B 3agaun panbHenwero wuccnegoBaHust Mo-
XET BXoAuTb conoctasneHve JINC ¢ OCHOBHOW
yacTblo TEKCTOB pe3loMe MpeacTaBuTeneld pas-
JINYHBIX cdiep C LUenblo  OnpeaeneHvs  Toro,
HacKO/IbKO TOYHO MPOOUN OTPaXKatoT ONMcaHHbIe
B pE3lOME Ka4yecTBa, HaBblkW, AOCTVXKEHUA 1 06s-
3aHHOCTW.

TOCYJ,apCTBEHHOTO JIMHTBUCTUYECKOTO yHMBepcuTeTa. I'yma-
HuTapHble Haykd. 2015. Bem. 6 (717). C. 532-543.

5. AmukuHa A. B., I'puyenko E. C. AHrMMHCKUNA SI3bIK
KaK CMBICIIOTIOPOK/JAIOIME Pecypc B POCCHICKOM JIHCKypce
TpyZoycTpoiictBa // BecTHUK MOCKOBCKOTO TOCYZapCTBeH-
HOTO JIMHTBUCTHUYECKOTO YHUBepcuTeTa. ['yMaHWUTapHble
Hayku. 2015. Bem. 6 (717). C. 52-60.

6. Dudley-Evans T. Genre models for the teaching
academis writing to second language speakers: Advantages
and disadvantages // Functional Approaches to Written Text:
Classroom Applications / ed. T. Miller. Washington DC,
1997. P. 150-160.

7. Bax R. How to write a resume personal statement.
URL: https://resume.io/how-to- write- a-resume/resume-
personal-statement (nata obparenust: 30.01.2023).

8. Case A. Resume Personal Statement: How to Write &
7+ Professional Examples. URL: https://resumegenius.com/

Speech Genres, 2025, vol. 20, no. 4 (48), pp. 398-407

| 405



ISSN 2311-0740

XaHpbl peun. 2025. T. 20, Ne 4 (48). C.398-407

blog/resume-help/resume-personal-statement (gara obpatte-
must: 30.01.2023).

9. Mohmand S. Best CV Personal Profile Examples.
URL: https://www.cvplaza.com/cv-personal- profile/how-
to-write- a- personal - profile-statement/ (mara oOpateHus:
30.01.2023).

10. How to Write a CV Personal Statement. URL:
https://novoresume.com/career-blog/cv-personal-statement-
examples (#ara obparuenus: 30.01.2023).

11. How to add the perfect personal statement to
your CV. URL: https://www.ethicaljobs.com.au/blog/how-
to-add-the-perfect-personal-statement-to-your-cv (zara o6-
pamtenusi: 30.01.2023).

12. Tomaszewski M. Personal Statement/Personal Profile
for Resume/CV: Examples. URL: https://zety.com/blog/cv-
personal-statement-profile (zara obpamienus: 30.01.2023).

13. How to write a personal profile for your CV in 2022.
URL: https://www.cv-library.co.uk/career-advice/cv/write-
personal-statement-cv/ (gata obparenust: 30.01.2023).

14. Smith J. Writing a personal statement for your CV.
URL: https://www.prospects.ac.uk/careers-advice/cvs-and-
cover-letters/writing-a- personal-statement- for-your-cv (za-
Ta obparenus: 30.01.2023).

15. Abdi A., Idris N., Alguliyev R. M., Aliguliyev R. M.
An Automated summarization assessment algorithm for
identifying summarizing strategies / PLoS ONE. 2016.
Vol. 11, iss. 1. P. 1-35. Art. e0145809. https://doi.org/10.
1371/journal.pone.0145809 (nara obpaujenus: 27.01.2024).

16. Chew C. S., Wu W-C. V., Idris N., Loh E. F,
Chua Y. P. Enhancing summary writing of esl learners
via a theory-based online tool: System development and
evaluation // Journal of Educational Computing Research.
2020. Vol. 58, iss. 2. P. 398-432. https://doi.org/10.1177/
0735633119837

17. Ilymunosckaa T. C. HammcaHve camMMepu Kak OJUH
W3 HayaJbHBIX 3TaroB O0OyueHWs] aKaJeMHYECKOMY ITHCh-
My // MexkynbTypHasi kKomMyHuKatmsi 1 CMU. 2023. Ne 24.
C. 88-95.

18. Bnacenko O. K., Bbixosaney H. A. OcobeHHoctu
Tpeiisiepa Kak >KaHpa peK/JaMHOro Avckypca // MexayHapoa-
HBI HayuyHO-UCC/IejoBaTeIbCKui »KypHam. 2021. Ne 4 (106),
u. 4. C. 12-15. https://doi.org/10.2370/IRJ.2021.106.4.106

19. ITopodun U. B. OcobeHHOCTH B3aUMOJAEMCTBUS pe-
K/IaMHOTO Y KHHO-JMCKypCOB B KOHTEKCTe IepCya3sVBHON
KOMMYHHUKAaTUBHOW cTpareru // TeHAeHUWM pa3BUTHS Ha-
yKA W obpasoBaHus. 2023. Ne 102, u. 2. C. 198-201.
https://doi.org/10.18411/trnio-10-2023-115

20. Gea-Valor M.-L. Advertising books: A linguistic
analysis of blurbs // Iberica. 2005. Vol. 10. P. 41-62.

21. I'aspuk P. B. KoHHOTaTvBHasl JieKCMKa B OLIEHOUHOM
KOMMEHTapUl W37iaTelbCTBa K  XyAOKECTBEHHOMY TeKCTy
Ha aHIVIMACKOM si3biKe // BanTuiicKuii rymMaHUTapHBIM >Kyp-
Hanm 2021. T. 10, Ne 2 (35). C. 235-238. https://doi.org/10.
26140.bgz3-2021-1002-0062

22. 3oudse D. A. TekCT Ha OONOXKKE KHWUTH: O CYIL[HO-
cti >xkanpa anHotauuy (Text on Book Cover: Blurb as a
Genre) // Hayunbii guamor. 2024. T. 13, Ne 2. C. 73-95.
https://doi.org/10.24224/2227-1295-2024-13-2-73-95

23. AHOpeega B. A. HappatvB B IepCya3MBHOM KOMMY-
HUKalM (Ha TIpEMepe peKJIaMHOro AWCKypca) // HayuHbrid
muanor. 2018. Ne 12. C. 9-23. https://doi.org/10.24224/
2227-1295-2018-12-9-23, EDN: YTPIYX

24. Tpaconosa O. []. PexnamHbBIA POMMK K (QUIBMY
KaK KOMIIOHEeHT KuHoAauckypca // BectHuk Hipkeropogcko-
r0 TOCYJApCTBEHHOTO JIMHTBUCTHUUECKOTO YHHBEPCHTETA M.

H. A. [Oo6bpomoboa. 2023. Bem. 63, u. 3. C. 93-104.
https://doi.org/10.47388/2072-3490/lunn2023-63-3-93-104

25. CmenaHosa A. B., Beamenosa JI. 3., Paxmamyniu-
Ha [l. P. VIHTepTeKcTyanu3alysi KaK K/IFOUEBOM MeXaHW3M
co3fiaHus TekcTa Tpeisiepa / BectHuk UeperioBeLKoro ro-
cypapctBenHoro yHuBepcurera. 2020. Ne 2 (95). C. 92-105.
https://doi.org/10.23859/1994-0637-2020-2-95-7

26. KonecHukosa O. U. TlepcyasuBHBIN TEKCT U3[aTeNb-
CKOM aHHOTAlUY: JIMHIBOKY/BTYpBIM acriekT // Tekcr. Kuura.
Kunrouszganue. 2020. Ne 22. C. 125-138. https://doi.org/10.
17233/23062061/2218

27. Hoakk H. B., 3HameHckas A. H. Anamu3 ap-
XeTUINOB KUHOMPOAYKLMM KaK YC/IOBHe IIPOrHO3MPOBAHUS
ee HSKOHOMMYeCKOro ycriexa // HallMoHa/mbHBle WHTepechl:
npuoputeTsl U Oe3zomacHocTe. 2014. T. 10, Ne 22 (259).
C. 57-63.

28. MumomuH B. C. BiusiHMe 1{eHHOCTHOTO COZiepKaHust
Tpeliziepa Ha (hopmypoBaHUs MHTepeca K ¢umeMy // Corpio-
guHamuKa. 2018. Ne 5. C. 29-35. https://doi.org/10.25136/
2409-7144.2018.5.26297

29. Koconanosa T. B. ®yHKLMOHA/bHO-CTUIACTAYECKUE
U TeH/epHble XapaKTePUCTHKU YaCTHOW [IeJIOBOM ZOKyMeH-
TalMd Ha aHIVIICKOM f3blKe : aBToped. AWC. ... KaHZ.
¢won. Hayk. Camapa, 2013. 21 c.

30. Toiikuna O. B. JIMHTBOKY/IBTYPOJIOTHUECKHE —acC-
MeKTbl MHCTUTYLIMOHA/IBHOTO [UCKypca B JKaHpe pestoMe :
asroped. guC. ... KaHz. ¢uwron. Hayk. VbkeBck, 2014. 23 c.

31. Kacamxuna A. FO. Criocobel camMouieHTH(HKALN
¥ caMorpe3eHTaluu CyObekTa MpodecCHoHaNbHOR es-
TenbHOCTU // BecTHMK YenssOMHCKOTO ToOCYZapCTBEHHOTO
yausepcurera. 2011. Ne 24 (239). dunonorus. VckyccTBo-
BegeHue. Bem. 57. C. 235-237.

32. Iluxkynéea O. A. Camoripe3eHTaLusi JIMUHOCTU Kak
CPeACTBO yTIpaB/eHUsl BIlevaT/ieHHeM: aHaimu3  (hakTopoB
B/vsiHuA // HayuHoe mHenme. 2014. Ne 2. C. 140-149.

33. Xopowux B. B. Tlcuxonorndeckuie (hakTopbl yCriel-
HOCTM CaMoOIpe3eHTalMM : JWC. ... KaHJ. TICUXO/. HayK.
CII6., 2001. 193 c.

34. Komoea U. FO. f13bIkOBble CpefCcTBa CaMOIpe3eHTa-
LMK U TIpe3eHTal B JAOKYMEHTALMH TPU TIOMCKe paboThl
(Ha Marepuasie aHIVIMMCKOrO fA3bIKa) : AWC. ... KaH#. (uson.
Hayk. Boponex, 2023. 161 c.

REFERENCES

1. Turner J., Baker M. 9 Future of Work Trends
Post COVID-19. Available at: https://www.gartner.com/
smarterwithgartner/9- future- of- work- trends- post- covid-19
(accessed April 16, 2022).

2. Fuller J., Kerr W. The Great Resignation Didn’t
Start with the Pandemic. Harvard Business Review
(March 23, 2022). Available at: https://hbr.org/2022/03/the-
great-resignation- didnt- start- with-the-pandemic (accessed
March 27, 2022).

3. Matei A. Why job searches suck right now. Busi-
ness Insider. Available at: https://www.businessinsider.com/
ai-chatgpt-hiring- ghost-interviews-job-search-weird-labor-
market-2023-5 (accessed June 20, 2023).

4. Stebletsova A. O. Business discourse and its types:
An algorithm of analysis. Vestnik of Moscow State Linguis-
tic University. Humanities, 2015, iss. 6 (717), pp. 532-543
(in Russian).

5. Alikina A. V., Gritsenko E. S. English as a resource
of meaning construction in russian employment discourse.
Vestnik of Moscow State Linguistic University. Humanities,
2015, iss. 6 (717), pp. 52-60 (in Russian).

Speech Genres, 2025, vol. 20, no. 4 (48), pp. 398-407

| 406



ISSN 2311-0740

XaHpbl peun. 2025. T. 20, Ne 4 (48). C.398-407

6. Dudley-Evans T. Genre models for the teaching
academis writing to second language speakers: Advantages
and disadvantages. In: Miller T., ed. Functional approaches
to written text: Classroom applications. Washington DC,
1997, pp. 150-160.

7. Bax R. How to write a resume personal statement.

Available at: https://resume.io/how-to-write-a-resume/
resume-personal-statement (accessed January 30, 2023).

8. Case A. Resume Personal Statement: How to
Write & 7+ Professional Examples. Available at: https://
resumegenius . com / blog / resume - help / resume - personal -
statement (accessed January 30, 2023).

9. Mohmand S. Best CV Personal Profile Examples.

Available at: https://www.cvplaza.com/cv-personal-profile/
how-to-write-a-personal-profile-statement/ (accessed Jan-
uary 30, 2023).

10. How to Write a CV Personal Statement. Avail-
able at: https://novoresume.com/career-blog/cv-personal-
statement-examples (accessed January 30, 2023).

11. How to add the perfect personal statement to your
CV. Available at: https://www.ethicaljobs.com.au/blog/how-
to-add-the-perfect-personal-statement-to-your-cv (accessed
January 30, 2023).

12. Tomaszewski M. Personal Statement/Personal Pro-
file for Resume/CV: Examples. Available at: https://
zety.com/blog/cv-personal-statement-profile (accessed Jan-
uary 30, 2023).

13. How to write a personal profile for your

CV in 2022. Available at: https://www.cv-library.co.

uk/career-advice/cv/write-personal-statement-cv/ (accessed
January 30, 2023).

14. Smith J. Writing a personal statement for your
CV. Available at: https://www.prospects.ac.uk/careers-
advice/cvs-and-cover-letters/writing-a- personal - statement-
for-your-cv (accessed January 30, 2023).

15. Abdi A., Idris N., Alguliyev R. M., Aligu-
liyev. R. M. An automated summarization assessment
algorithm for identifying summarizing strategies. PLoS

ONE, 2016, vol. 11, iss. 1, pp. 1-35, art. e0145809.

https://doi.org/10.1371/journal.pone.0145809 (accessed Jan-
uary 27, 2024).

16. Chew C. S., Wu W.-C. V,, Idris N., Loh E. F,
Chua Y. P. Enhancing summary writing of ESL learners
via a theory-based online tool: System development and
evaluation. Journal of Educational Computing Research,
2020, vol. 58, iss. 2, pp. 398-432. https://doi.org/10.1177/
0735633119837

17. Putilovskaya T. S. Summary writing as an initial
stage of teaching academic writing. Intercultural Com-
munication and Mass Media, 2023, no. 24, pp. 88-95
(in Russian).

18. Vlasenko O. K., Vykhovanets N. A. Features of the
trailer as a genre of advertising discourse. International
Research Journal, 2021, no. 4 (106), part 4, pp. 12-15
(in Russian). https://doi.org/10.2370/IRJ.2021.106.4.106

19. Porodin I. V. Characteristics of interaction of adver-
tising and film discourses in the context of implementation
of persistence communication strategy. Trends in Develop-
ment of Science and Education, 2023, no. 102, part 2,

pp. 198-201 (in Russian). https://doi.org/10.18411/trnio-10-
2023-115

20. Gea-Valor M.-L. Advertising books: A linguistic
analysis of blurbs. Iberica, 2005, vol. 10, pp. 41-62.

21. Gavrik R. V. Connotative vocabulary in the com-
ments on the literary text in English. Baltic Humanitarian
Journal, 2021, vol. 10, no. 2 (35), pp. 235-238 (in Rus-
sian). https://doi.org/10.26140.bgz3-2021-1002-0062

22. Zoidze E. A. Text on book cover: Blurb as a genre.
Nauchnyi Dialog, 2024, vol. 13, no. 2, pp. 73-95 (in Rus-
sian). https://doi.org/10.24224/2227-1295-13-2-73-95

23. Andreyeva V. A. Narrative in persuasive commu-
nication (by example of advertising discourse). Nauchnyy
dialog, 2018, no. 12, pp. 9-23 (in Russian). https://doi.org/
10.24224/2227-1295-2018-12-9-23, EDN: YTPIYX

24. Prasolova O. D. Film trailers as a component of
film discourse. LUNN Bulletin, iss. 63, part 3, pp. 93-104
(in Russian). https://doi.org/10.47388/2072-3490/lunn2023-
63-3-93-104

25. Stepanova A. V., Bezmenova L. E., Rakhmatulli-
na D. R. Intertextualization as a key mechanism in creating
the text of the trailer. Bulletin of the Cherepovets State
University, 2020, no. 2 (95), pp. 92-105 (in Russian).
https://doi.org/10.23859/1994-0637-2020-2-95-7

26. Kolesnikova O. I. The persuasive text of publishers
annotations: A linguocultural aspect. Text. Book. Publishing,
2020, no. 22, pp. 125-138 (in Russian). https://doi.org/10.
17233/23062061/2218

27. Noakk N. V., Znamenskaya A. N. Analysis of film
production archetypes as a condition of forecasting its eco-
nomic success. National Interests: Priorities and Security,
2014, vol. 10, no. 22 (259), pp. 57-63 (in Russian).

28. Miliutin V. S. Impact of value content of a trailer
on forming interest in a film. Sociodynamics, 2018, no. 5,
pp. 29-35 (in Russian). https://doi.org/10.25136/2409-7144.
2018.5.26297

29. Kosolapova T. V. Functional and Stylistic and
Gender Characteristics of Private Business Documentation
in English. Thesis Diss. Cand. Sci. (Philol.). Samara, 2013.
21 p. (in Russian).

30. Toykina O. V. Linguocultural Aspects of Institu-
tional Discourse in a Genre of Resume. Thesis Diss. Cand.
Sci. (Philol.). Izhevsk, 2014. 23 p. (in Russian).

31. Kasatkina A. Yu. Ways of self-identification and
self-presentation of a subject in professional field. Bulletin
of Chelyabinsk State University. Philology. Art Studies,
2011, no. 24 (239), iss. 57, pp. 235-237 (in Russian).

32. Pikuleva O. A. Personality self-presentation as a
means of impression management: The analysis of impact
factors. The Scientific Opinion, 2014, iss. 2, pp. 140-149
(in Russian).

33. Khoroshikh V. V. Psychological Factors of Suc-
cessful Self-presentation. Diss. Cand. Sci. (Psychol.).
St.-Petersburg, 2001. 193 p. (in Russian).

34. Kotova 1. Yu. Language Means of Self-presentation
and Presentation in Documentation in a Job-hunting Pro-
cess (the Case Study of the English Language). Diss. Cand.
Sci. (Philol.). Voronezh, 2023. 161 p. (in Russian).

TMoctynuna B pefakuuio 27.03.2024; onobpeHa mocie perjeHsupoBanust 20.04.2024;

npunsATa K nybmvkarmu 20.04.2024; ony6mikoBana 28.11.2025

The article was submitted 27.03.2024; approved after reviewing 20.04.2024;

accepted for publication 20.04.2024; published 28.11.2025

Speech Genres, 2025, vol. 20, no. 4 (48), pp. 398-407

| 407



